Plano ISD Employee Health Benefit Plan

2007-2008 Comparability Report # 1
Prepared 2/29/2008

In compliance with Section 22.004 of the Education Code, as amended by House Bill 2427, the Plano ISD
Employee Health Benefit Plan has reported to the Teacher Retirement System of Texas that at least one health
plan offered to our employees is comparable to the HealthSelect plan offered to state employees, and that the
PISD is in compliance with all other requirements of Section 22.004 of the Education Code.

This report has also been prepared in compliance with Section 22.004 of the Education Code. It may be
accessed by each campus and is posted on the district’s web site. The following information is contained in this
report:

1. Appropriate documentation of the risk pool authorized under Chapter 172, Local Government Code

2. The schedule of benefits

3. The premium rate sheet, including the amount paid by the school district and employee

4. The number of employees covered by the health coverage plan offered by the school district

5. Information concerning the ease of completing Report # 2

6. A compliance statement which states whether or not the school district provides health care coverage to its

employees that is comparable to HealthSelect and whether it has complied with the other requirements of Section
22.004 of the Education Code



1. Appropriate documentation of the risk pool authorized under Chapter 172, Local Government Code

Item E under the approved consent agenda from the school board meeting held on August 15, 1995.
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SCHOOL BOARD MEBTING
August 15, 1995

The Plano Boird of Trusices mel Tvesday oveming, August 15, 1995,
with the following members prosent: Linda Nelson, presiding;
Dun Mills; Paul Jagua; Mary Beth King; John Muns; Mike Evans,
Tom Wilds; and Suoperintendent Douglas Otto.

President Nelson called the meeting to ordsr at 6:15 pm. in the gl
hallway ontside the Boand Library Room, gecond floor of the .
Administraticn Building, 2700 West 15th Street, Flano, snd stated
that ihe wmecting has been duly called ond ootices posed in
accordance with the Texas Open Mestings Act, Texas Government
Code Chapter 351. President Nelson aunounced the Board wil)
convens in a Closed Session o consider 3 Personnel:
resignativns, employment, evaluation, appoifitmeni, aMS{gnNMents,
additions end exiension of conmtracts of teachers, administraters,
superitendent, and sopport sieff; 2) Private congultaion with
attorney regarding contemplated litigation, or on 2 maner in
which the duty of the attorncy t the governmental body wuder
the Texas Disciplinary Rulea of Professional Conduct of the State
Bar of Texas clearly conflicts with Chapter 551, 3) To discuss
purchase, ¢xchange, lease, or valme of resl property; 4) To confer
with employeee of the Schunol Distriet to receive information or to
ask questions; and 5) School Children; School Distriet Employess:
Disciplinary Mater or Complaint. The Closed Session was
adjpurned w 7:05 p.m.

The regular mecting reconvencd st 7:15 pm. in the Board Room
on the first floor of the Administration Building with  all
previously named Board members prosent.

President  Melson informed the audience regardiag Scheol Roard —
procedure and operation. Ms. Nelson told the puhlic that sheuld ‘
members  of the audlence wish to speak concerning any item on
the agenda, cards should be complcted and turfied in immcdiately.
Once discugsion has bepun on an agenda item, no additional
speaker cards will be occepred Ms. Nelson announced to the
audignea that Plano East Senior High School senior  student
Christen Adair has been elected to a national woffice an the Future
Homemakers of America Assoeladon  and  that  the Child
Development Lcearning  Center at FESHS hbas been  awnrded
gegreditntdon by the MNational  Acadcmy of Early Childhood
Programs. In additiom, sixteen PISD schouls have besn rated
"exemplary,” nhinetesn schools have been given “recognized”
stamng, seven were named “acceptable,” npone were cared “low
performing,” by the Texas Education Agoncy for accreditalion
purposes,

Ms. Nelton expressed appreciation to smployses of the Human
Resource Dicpartment for serving as grestors for the meeting.

Tom Wilds made the motion that the Bourd opprove the
following Mems oo the¢ Consent Apenda:
2, Minutes of May 25, 1995; May 30. 1995; Junc &, 1995; June
13, 1995; Iune 15, 1995; lone 20, 1995; and Avgust 1.
1995,
b. Personnel recommendutions as recommended by
Agsistant Superintendent for Homen Resources Keith

Sockwoll and ns attached; RIGHION.
c. Agreement with occupational Health Resonrce s CONSENT -
pravider of Department of Tronsportation physicals, aete

drug/aleohol tests, and ecmergency care of injured
Plane ISD employees as recommended by Mr. Sockwell:
d. Wellness Agreement with Columbia/Medical Center of
Plane to provide wellpsss asseszments (o Plapo 15D
cmployees for 1995 us recommended by Mr. Sockwal:
e, Amendment to the Plano [SI} Employec Health Benefit
Plan to establith a risk pool and namc the assfatunt
supermtendent for human eesourcos, the PISD
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ageountant, and the coordinater of risk management as
truslees 1o the ponl az recommended by Mr. Sockwell;

f. Set Octoher 100 a8 date to hold first Board meeting in
October rather than Octeber 3 mince it falls within fall
break:

g. Advisary Committea appointmenis, new members to the

" following commillees: Bilingual/ESL: Ann Lopes,
Alison Lee, Sheila Chuang, Wai-Fong Tam, Irasema
Cantn, Yolanda Murray; Carger Development: Chuek

[’_‘ O'Reilly, Deborah Stewart, Lela Miller, Lillic Palmet,
Bobette Boyd, Phil Dyer, Jubtm Caldwell: Curriculun:
Srephen Levene, Noseann Samuel. Allam Bird;

Dyalexia: Japer Thies, Jim Jones, Benjamin Wills, Agnes

Styker; Gifted: Martha Agailar, Cindy Hendorson, Mrs.

Jessie Kingston, Drew Berry, Melinda Shafer, Gabricle

Hernandez, Mrs, Doug Fowler, Sandip Gupta (alternates:

Mrs. Robert Swartz, Joho Holeomb, Matla Crockett, Mia.

Seyfi Senbayrok); Library: jeamne Neal, Corp

Engelken, John C. Wade, Lourle Thomas, Debbic Sewcll,

Sherry Koshab, Matk Ball (alternates: Ruth Kuo, Gail

Batista, Caral Bercen); Multi-Ethoic: Swnil Maini, Rober

Smitheon, Jana Flowers, Martha Maldogado, Travis =
Smith, Neil Fletcher, Patsy WMicCuscheon, Charles Yao,

Butch Todd, Loretta Williams (Board member John Mung

rescrves right to appoint 8 member at a future time):

EASE: Rosie Tolentino, Joseph Reed, Sandra Lerma,

Marsha Unruh, Jose Castro. Lydia Focd. Aiteen Duc;

i i Steve Morgan, Wayne Tucker, Sue
Makuts, Susan Moger, Pat Stevens. Lisa Denart, Fern
Gimenez, Karen Wolley; Technology: Mr. Wolfe, Gary
Yia, Jo Surwon.

h. Appoittmett of Bourd members Mary Beth King to

i City/Chamber/School Board Committer and Mike Evans
to Chamber of Commerce;

! i. Overnight tip for PSHS Hand to perform in the
Amorioan Classic competition, Breckenridgs, Colarado,
April 11-15, 1996, as recommended by Executive
Dircctor of Secondary Adminisiration Shecrman
Millender;

j- 198455 final amended budget in the tomal amount of
$262,083,582 a3 recommended by Assistant
Superintendent for Finanee Jim Damm and as awachesd;

k. Control System: Intemational as Flano ISD energy
mpnagement systemg equipment supplier as
rccommended by Mr., Damm;

I Lighting modifications for Aldridge znd Meadows
elementary schools, Bid #2393, awarded to low bidder,
Amtech Lighting Services in the total amount of
%69.368.97 a5 cecommended by Mr. Damm;

m. Change Qrder #1. Asbestos Abatement at Memoria
Elementary School, in the amount of $1,817.00 as
recommended by Mr. Damm;

n. Tite I and Title VI npplications in the amounts of
$367.694 and $151,897, respectivcly, as recommended by
Astistant Superintendent for Curricolem Marilyn

s . Brooks (a0 Incal fends used [or these programs);

Mike Evans scconded the moiion whick carried,

Joha Mons mude the motion that the Board move the MOTT
_ ftem:  Facilities, ¢. “Plany for the wse of building at Coit on:
;te“:n Pﬂa:rker';l unﬁ;mﬁgoms to be coosidered Defare :fg;EDA
. onder A 3 Mik
PR Ll ike Evany assconded the ITEM

Dr. Otto informed the Board and audience that tha itsm “Plans for
the use of building at Coit and Parker” concerped & former  Pood
Lion property, which PrOpety became aveilable for sale in lare
"“‘“.". AL that time the disirict wag Blven forty-five days to make a
decision  whether or noy 1o purchase the property, The staff was
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requested to give the Boord a proposal of how the propemy might
he utilized.  Staff prepared that propasal, and that documenl was
given the Board last Thursday. Dr. Otn continned that due o the
overwhelming opposition of the Gulledge parents and community
over the proposed plan, he recommends that the Board not
putchase the building, nor consider the plang for the use of the
building. (Among the propasals offered as ratopale for the
purchage were far @ facility for classtoom wse during Himsz when
telisf is nmoeded for overcrowding in a school, whether owailing B
the construction of a new facility ot during perieds of schoal :
renovation, 3 toturc staff decvelopmeat traiming site, or for ovhar

needs of the distsiet.)

Mike Evaps wmade the wotion thut the Board not

purchase the Food Lion bullding at the Coit and Purker ;‘g’;‘;’:-‘
location. Mary Beth King seconded the motion, Al el

Bourd members expressed appreclation for the pablic
input they received ond opinlons concurring with the UL DI
motfon. Following a oumbar of  spaakers, Buard

members voted wunanimously In favor of the moklon.

The meeting was recensed at 8:10 pan. und way reconvencd  at 8:13
p-m. with all prcviously namad Board members present. -

Executive  Dirgcter  for Elementary  Administration  Sandcea REPORT:
Meridith told the Board that thrée new schools cpened with no OPEN'JNG
significanc  probleme and pgave the Roard membors  copies wf SOHOK

student enrollment,  Hoard members made comments conczening A

the corollmonts, lengthening traffic signals and crossing guards

gt certain  locariong, hazatdous bux  routes, ‘FARE' busitg

praogeam, And requested a rcport from the Haggar principal in a

few weeks. Executive Dircctor  of Secondary Administration

Shermen Millender reported w0 the Board concerning  the

buildings undét removation, hlck  scheduling in the high ;
schools, and the Intcrnavional Baccaloureate program. The total
entollment figures imdicate a 1,680 increase over dast year jn
srudent  population.

Assistant Superintendent for Findance Jim Damm explained that

the Roard most bold a public heating o sef the lax rato at moge MOTION:
thain 3% sbove the effective tx rate. Don Mills made the HOLD
motion that {he Doard hold this public hesring on b Bie
Tuesdoy evening, August 29, 1995, at 7:00 pm. in the HEARING
Board Room ot the Admlnlstration  Beilding. Panl Jaqua ON TAX
seconded the motlon which carried.  (The Board will RATE

adopt the fax rate at it September 5, 1998, meeting.)

Board and staff members discussed the establishinent of a tatk
force to smdy facilities and technology needs of the district,
Jpecific areas w0 be ineludad in the stody are sites for new
construction  to accommodate growth; repair and renovaton of
schools that veach twenty years of age to enuble thom 1o operate
more officiently and te allow the delivery of the current
instructionn),  program; rapnir  andior replacement  of major
building systems that are wnrellable and costly to operate:
additions 0 existing facilities o accommodate  inaressed
carollment  or programmatic needs: und equipmont and other
technology negds to addess current programs.,

The staff recommendation supgested that  sixtasn members be T
vominated to. the task force utifizing the following formula: '
cight mcmbers appointed one cach by the Board of Trstees and

the XNuperintendent; eight members representing: twa Plano

Chamber of Cammetce representatives, iwe PTAFTO Presidante

Council represcntatives, iwo Planp Prineipals  Association

répresentatives, dand {wo Plana teachers, one elementary and one

fccondary.  All represenintives  must be regidents of the Bistrict,

Chatrman is lo br appointed by the Superintendent and should be

folected based on  his/her  commitment s public education

mnterest in PISD, leadership ahility und expericnce in planning‘
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and group facilitwlion, amd phjechivity. A fime schedule was nlzo
discussed with target date for (he bond ixsue on Mareh 2, 1995,

Followlag additional discussiom concerning the tnak MOTION:
force by the Doavrd, John Muns made the motion that the FACILITIES
' Board approve the Facilities and Technology Study Task AND
Force ax recommended. Mike Evans seconded the TRCHNOLOGY
' motion  whieh ctarrled, four in Faver (Muns, Evans, STUDY TASK
— Nelzon, King) and three opposed (Mills, Wilds, Jagua). FORCE
: A Work Sessionn will be held during the Special Board Meeting on
L ‘ August 29, 1995, to further discoss and develop che charge to the
cummittes.

Assiztant Superintendent  for Finance Jim Damm explained rhe
previgus assignment of the Attendance Booadary Commites and
requegred that the Board establish a new commiues for the 1996-
%7 school year to make a recommendation w0 the Board for
boundaries of new schools, JTssper |High School, Skaggs
Elcmeotary  5chool, and Barkedale Elementary Schonl, The
rccommendation outlined that Lhe district will solicic applications
from interested residents and that these ppplications will be
sorted by middle school ateendance zones. One person from cach
of the middle school =zomes will be randomly drawn nt the -
Seprember 19 Board meeting.

Board and staff membears expresgad a degira that members of last
year's committes cerve agaln on this year's committee.  Mr,
Damm said he had nut heard from any member of last year's
committee who was interested in serving again.

BDoard members beard From one speaker and Tom Wilds

made the motion that the Attendance Boundary il'lel‘ggllq):\m“ﬁ
Commlittes ba established for the 1996-97 school year BOUNDARY o
and  that saff contact former Attendamce Boundary COMMITTEE
Committee members. If any previons committeo

: momhers agree to sorve on the committee egaim, up o
three Fformer members will be selected by random
drawing and those selected will gerve for those fredes
schenl groops thet they represent. Random drawing
will he coodocted far the remsining commitiee
members  from the feeder school groups not filled by
former commities members. Mike Evans gsaconded the
motion  which  carvied, six in  faver (Wilds, Evans,
Neison, Jagun, King, Mung) and one opposed (Mills).
(Random drawing for mcmbership on the committee
will be held at tha September 19 Schoal Baard meeting,
ind the charge will be given ot that tlme. Applicatiana
for inclusion in the drawing are due to be Ffiled at the

Adminigtration  Building by 12 noon an Septembor 15,
1995 )

Aggigtant  Superintendemt for Curticulom Marilyn Brooks and
Testing Coordinatar Priscilla Klmery explained the resulis of the REPORT:

TAAS and End of Courss Biology results to the Board und public. TAA3
Dr. Kimery told the Foard that in all comparisons  Plana AND
demonstrated  higher performance level tham stats scores. In BlOLOGY
additon across grade levels, scoras for Plano ISD economieally S5CORRS

| disadvantaged students was consistently beitsr than performanco
of students statewide. Dr. Kimery said that a high percentage of
; Plano 15D students passed the End of Course Biology test. There

] woic no aate fesults for comparison of the Biology test,
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Board wembers  avked for the following items to be placed omn
futare agenda;

Ways in which the City of Plana and Plane 15D ean work
togather better to  meet the necds of the citizens (Mike
Evans, {or the Joint meedng to bo hold on Octobsr 30).

Review options availabla to begin oonstruction for
clementary schoal on Quiney Rpad (Betlye Haun
Elementary School) at this time, including advantape: and
digadvantages of speh action (Don Mills).

The megting wag adjourned at 1035 pm.

Loda P idor

Linda |Nclson, President

ung, Secrefary

FAGE  RB/B6

FUTURE
AGENDA

F.o">



2. The schedule of benefits

2008 SCHEDULE OF BENEFITS
GOLD MEDICAL PLAN

LIFE INSURANCE

$20,000 Term Life and Accidental Death and Dismemberment Insurance (The life benefits are not included under this health benefit
document. They are only stated in the Schedule of Benefits to make one aware of such coverage provided in a separate policy.)

DEDUCTIBLES
Individual/calendar year
Family/calendar year

OUT-OF-POCKET EXPENSES *
Individual/calendar year
Family/calendar year
Penalty for non-compliance with utilization review

COMBINED INDIVIDUAL LIFETIME MAXIMUM

ELIGIBLE EXPENSES

PPO
$250
$500

PPO

$5,000 * plus deductibles
$10,000 * plus deductibles

Non-PPO
$500
$1,000

Non-PPO
No maximum
No maximum

$500 per hospital confinement

$2,000,000

PPO (Plan Pays)

Non-PPO (Plan Pays)

Physician’s Services 80% (no deductible) 60%
Office Visit procedure code from a PPO family
practice, general practice, internal medicine,
gynecology, OB/GYN, or pediatrician
Physician’s Services 80% 60%
Specialty Physician Office Visits
Surgery Performed in the Physician’s Office
Second Opinion Consultations
Allergy Treatment/Injections
Allergy Serum (dispensed by the Physician in the office)
Preventive Care
Physician Office Visit 90% (no deductible) 60%
Immunizations (Birth through age 6) 100% (no deductible) 100% (no deductible)
Immunizations (Age 7 and above) 90% (no deductible) 60%
Mammograms, PSA, Pap Smear (billed by an independent 100% (no deductible) 60%
diagnostic facility or outpatient hospital)
Inpatient Hospital — Facility Services 80% 60%
Limited to semi-private room rate
Special Care Units limited to ICU/CCU daily room rate
Inpatient Hospital Physician’s Visits/Consultations 80% 60%
Inpatient Hospital Professional Services 80% 60%
Surgeon, Radiologist, Pathologist, Anesthesiologist
Outpatient Facility Services 80% 60%
Outpatient Professional Services 80% 60%
Surgeon, Radiologist, Pathologist, Anesthesiologist
Emergency and Urgent Care Services 80% 80%
(except if not a true
emergency, then 60%)
Ambulance 80% 80%
(except if not a true
emergency, then 60%)
Inpatient Services at Other Health Care Facilities 100% 60%
Includes Skilled Nursing Facility, Rehabilitation Hospital,
and Sub-Acute Facilities
Calendar Year Maximum: 60 days combined
Laboratory and Radiology Services 100% (no deductible) 60%

Includes pre-admission testing




2008 SCHEDULE OF BENEFITS
GOLD MEDICAL PLAN (continued)

ELIGIBLE EXPENSES

PPO (Plan Pays)

Non-PPO (Plan Pays)

Advanced Radiological Imaging (MRI, MRA, CAT Scan, PET Scan) 80% 60%
Outpatient Short-Term Rehabilitative Therapy and Spinal 80% 60%
Manipulation Services (includes cardiac rehab, physical
therapy, speech therapy, occupational therapy, pulmonary
rehab, cognitive therapy, spinal manipulation services
including chiropractors)
Home Health Care 100% (no deductible) 60% (no deductible)
Includes outpatient private nursing when approved as
medically necessary
Calendar Year Maximum: 60 days
Hospice Care 100% (no deductible) 60% (no deductible)
Includes bereavement counseling
Organ Transplants
Includes medically appropriate, non-experimental transplants
Office Visit 80% 60%
Inpatient Facility 100% at Lifesource center 60%
(otherwise 80%)
Physician’s Services 100% at Lifesource center 60%
(otherwise 80%)

Lifetime Travel Maximum: $10,000 per transplant

100% (only available when
using a Lifesource facility)

Not Applicable

Durable Medical Equipment 80% 60%
External Prosthetic Appliances 80% 60%
Orthotics 80% 60%
Nutritional Evaluation 80% 60%
As part of the medical management of a documented organic
disease, including diabetes
Calendar Year Maximum: 3 visits per person
TMJ (Surgical and Non-surgical) 80% 60%

Lifetime Maximum $10,000

Employee Assistance Program (EAP)
6 visits per calendar year, per individual, per incident
(as defined herein)

100% (no deductible)

Not Applicable

Mental Health *
Combined maximum annual benefit of 60 out-patient
visits and in-patient days

80% (no deductible)

60% (no deductible) *

Substance Related Disorders *
Combined lifetime maximum benefit of two (2) treatment
episodes (as defined herein)

80% (no deductible)

60% (no deductible) *

Serious Mental IlIness 2

80% (no deductible)

60% (no deductible) *

Newborn Hearing Screening Test (through age 30 days)
Diagnostic follow-up care to screening test (through age 24 months)

90% (no deductible)
80% (no deductible)

60% (no deductible)
60% (no deductible)

Sleep Disorders

80%

60%

Other Covered Expenses

80%

60%




2008 SCHEDULE OF BENEFITS
GOLD MEDICAL PLAN (continued)

ELIGIBLE EXPENSES PPO (Plan Pays) Non-PPO (Plan Pays)

Prescription Drugs * (includes diabetic/glucose testing supplies)
Retail — (maximum 34-day supply) $50 individual calendar year deductible
20% co-payment for tier 1 medications
40% co-payment for tier 2 medications

Mail-Order (non-injectable) — (maximum 90-day supply) 20% co-payment for tier 1 medications
40% co-payment for tier 2 medications

Specialty Pharlrrzacy (as explair&ed herei?)) A
Retail (maximum 34-day supply 80 co-payment per prescription
Mail-Order (maximum 34-day supply) $80 co-payment per prescription
(non-injectable)

Eligible expenses in excess of the stated out-of-pocket maximum will be paid at 100% when using PPO providers. The following
expenses do not apply towards satisfying the out-of-pocket amount: deductibles, charges which exceed Plan maximums, pre-
certification/utilization review penalties, charges paid at a reduced percentage because of non-compliance with utilization review,
charges from any non-PPO provider, and the charge or portion of any charges which exceeds the maximum reimbursable charge. In
addition, reimbursement of such expenses will not increase to 100% after the out-of-pocket maximum is reached.

To receive benefits for mental health, substance related disorders, or serious mental illness, all services, both PPO and non-PPO,
must be approved and monitored by ValueOptions.

Reimbursement is based on ValueOptions’ negotiated PPO fees.

Prescription drug deductibles and co-payments do not apply toward satisfaction of the calendar year deductibles.

Assistant Surgeon

The maximum amount payable will be limited to charges made by an assistant surgeon that do not exceed 20 percent of the surgeon's
allowable charge. (For purposes of this limitation, allowable charge means the amount payable to the surgeon prior to any reductions
due to co-insurance or deductible amounts.)

Co-Surgeon

The maximum amount payable will be limited to charges made by co-surgeons that do not exceed 20 percent of the surgeon's
allowable charge plus 20 percent. (For purposes of this limitation, allowable charge means the amount payable to the surgeons prior to
any reductions due to co-insurance or deductible amounts.)

Multiple Surgical Reduction

Multiple surgeries performed during one operating session result in payment reduction of 50% to the surgery of lesser charge. The
most expensive procedure is paid as any other surgery.

All benefits are subject to the maximum reimbursable charge.

Specific excluded, limited, and covered items are addressed in the following pages of this Plan booklet.

All annual limitations are applied on a calendar year basis unless expressly stated otherwise.



2008 SCHEDULE OF BENEFITS
SILVER MEDICAL PLAN

LIFE INSURANCE

$20,000 Term Life and Accidental Death and Dismemberment Insurance (The life benefits are not included under this health benefit
document. They are only stated in the Schedule of Benefits to make one aware of such coverage provided in a separate

policy.)

DEDUCTIBLES
Individual/calendar year
Family/calendar year

OUT-OF-POCKET EXPENSES *
Individual/calendar year
Family/calendar year
Penalty for non-compliance with utilization review

COMBINED INDIVIDUAL LIFETIME MAXIMUM

ELIGIBLE EXPENSES

PPO
$500
$1,000

PPO

$6,000 * plus deductibles
$12,000 * plus deductibles

Non-PPO
$1,000
$2,000

Non-PPO
No maximum
No maximum

$500 per hospital confinement

$2,000,000

PPO (Plan Pays)

Non-PPO (Plan Pays)

Physician’s Services 70% (no deductible) 50%
Office Visit procedure code from a PPO family
practice, general practice, internal medicine,
gynecology, OB/GYN, or pediatrician
Physician’s Services 70% 50%
Specialty Physician Office Visits
Surgery Performed in the Physician’s Office
Second Opinion Consultations
Allergy Treatment/Injections
Allergy Serum (dispensed by the Physician in the office)
Preventive Care
Physician Office Visit 90% (no deductible) 50%
Immunizations (Birth through age 6) 100% (no deductible) 100% (no deductible)
Immunizations (Age 7 and above) 90% (no deductible) 50%
Mammograms, PSA, Pap Smear (billed by an independent 100% (no deductible) 50%
diagnostic facility or outpatient hospital)
Inpatient Hospital — Facility Services 70% 50%
Limited to semi-private room rate
Special Care Units limited to ICU/CCU daily room rate
Inpatient Hospital Physician’s Visits/Consultations 70% 50%
Inpatient Hospital Professional Services 70% 50%
Surgeon, Radiologist, Pathologist, Anesthesiologist
Outpatient Facility Services 70% 50%
Outpatient Professional Services 70% 50%
Surgeon, Radiologist, Pathologist, Anesthesiologist
Emergency and Urgent Care Services 70% 70%
(except if not a true
emergency, then 50%)
Ambulance 70% 70%
(except if not a true
emergency, then 50%)
Inpatient Services at Other Health Care Facilities 100% 50%
Includes Skilled Nursing Facility, Rehabilitation Hospital,
and Sub-Acute Facilities
Calendar Year Maximum: 60 days combined
Laboratory and Radiology Services 100% (no deductible) 50%

Includes pre-admission testing




2008 SCHEDULE OF BENEFITS
SILVER MEDICAL PLAN (continued)

ELIGIBLE EXPENSES

PPO (Plan Pays)

Non-PPO (Plan Pays)

Advanced Radiological Imaging (MRI, MRA, CAT Scan, PET Scan) 70% 50%
Outpatient Short-Term Rehabilitative Therapy and Spinal 70% 50%
Manipulation Services (includes cardiac rehab, physical
therapy, speech therapy, occupational therapy, pulmonary
rehab, cognitive therapy, spinal manipulation services
including chiropractors)
Home Health Care 100% (no deductible) 50% (no deductible)
Includes outpatient private nursing when approved as
medically necessary
Calendar Year Maximum: 60 days
Hospice Care 100% (no deductible) 50% (no deductible)
Includes bereavement counseling
Organ Transplants
Includes medically appropriate, non-experimental transplants
Office Visit 70% 50%
Inpatient Facility 100% at Lifesource center 50%
(otherwise 70%)
Physician’s Services 100% at Lifesource center 50%

Lifetime Travel Maximum: $10,000 per transplant

(otherwise 70%)
100% (only available when
using a Lifesource facility)

Not Applicable

Durable Medical Equipment 70% 50%
External Prosthetic Appliances 70% 50%
Orthotics 70% 50%
Nutritional Evaluation 70% 50%
As part of the medical management of a documented organic
disease, including diabetes
Calendar Year Maximum: 3 visits per person
TMJ (Surgical and Non-surgical) 70% 50%

Lifetime Maximum $10,000

Employee Assistance Program (EAP)
6 visits per calendar year, per individual, per incident
(as defined herein)

100% (no deductible)

Not Applicable

Mental Health *
Combined maximum annual benefit of 60 out-patient
visits and in-patient days

70% (no deductible)

50% (no deductible) *

Substance Related Disorders *
Combined lifetime maximum benefit of two (2) treatment
episodes (as defined herein)

70% (no deductible)

50% (no deductible) ®

Serious Mental IlIness 2

70% (no deductible)

50% (no deductible) ®

Newborn Hearing Screening Test (through age 30 days)
Diagnostic follow-up care to screening test (through age 24 months)

90% (no deductible)
70% (no deductible)

50% (no deductible)
50% (no deductible)

Sleep Disorders

70%

50%

Other Covered Expenses

70%

50%




2008 SCHEDULE OF BENEFITS
SILVER MEDICAL PLAN (continued)

ELIGIBLE EXPENSES PPO (Plan Pays) Non-PPO (Plan Pays)

Prescription Drugs * (includes diabetic/glucose testing supplies)
Retail — (maximum 34-day supply) $50 individual calendar year deductible
20% co-payment for tier 1 medications
40% co-payment for tier 2 medications

Mail-Order (non-injectable) — (maximum 90-day supply) 20% co-payment for tier 1 medications
40% co-payment for tier 2 medications

Specialty Pharlrrzacy (as explair&ed herei?)) A
Retail (maximum 34-day supply 80 co-payment per prescription
Mail-Order (maximum 34-day supply) $80 co-payment per prescription
(non-injectable)

Eligible expenses in excess of the stated out-of-pocket maximum will be paid at 100% when using PPO providers. The following
expenses do not apply towards satisfying the out-of-pocket amount: deductibles, prescription co-payments, charges which exceed
Plan maximums, pre-certification/utilization review penalties, charges paid at a reduced percentage because of non-compliance with
utilization review, charges from any non-PPO provider, and the charge or portion of any charges which exceeds the maximum
reimbursable charge. In addition, reimbursement of such expenses will not increase to 100% after the out-of-pocket maximum is
reached.

To receive benefits for mental health, substance related disorders, or serious mental illness, all services, both PPO and non-PPO,
must be approved and monitored by ValueOptions.

Reimbursement is based on ValueOptions’ negotiated PPO fees.

Prescription drug deductibles and co-payments do not apply toward satisfaction of the calendar year deductibles.

Assistant Surgeon

The maximum amount payable will be limited to charges made by an assistant surgeon that do not exceed 20 percent of the surgeon's
allowable charge. (For purposes of this limitation, allowable charge means the amount payable to the surgeon prior to any reductions
due to co-insurance or deductible amounts.)

Co-Surgeon

The maximum amount payable will be limited to charges made by co-surgeons that do not exceed 20 percent of the surgeon's
allowable charge plus 20 percent. (For purposes of this limitation, allowable charge means the amount payable to the surgeons prior to
any reductions due to co-insurance or deductible amounts.)

Multiple Surgical Reduction

Multiple surgeries performed during one operating session result in payment reduction of 50% to the surgery of lesser charge. The
most expensive procedure is paid as any other surgery.

All benefits are subject to the maximum reimbursable charge.

Specific excluded, limited, and covered items are addressed in the following pages of this Plan booklet.

All annual limitations are applied on a calendar year basis unless expressly stated otherwise.



2008 SCHEDULE OF BENEFITS
BRONZE MEDICAL PLAN

LIFE INSURANCE

$20,000 Term Life and Accidental Death and Dismemberment Insurance (The life benefits are not included under this health benefit
document. They are only stated in the Schedule of Benefits to make one aware of such coverage provided in a separate

policy.)

DEDUCTIBLES
Individual/calendar year
Family/calendar year

OUT-OF-POCKET EXPENSES *
Individual/calendar year
Family/calendar year
Penalty for non-compliance with utilization review

COMBINED INDIVIDUAL LIFETIME MAXIMUM

ELIGIBLE EXPENSES

PPO
$750
$1,500

PPO

$10,000 * plus deductibles
$20,000 * plus deductibles

Non-PPO
$1,500
$3,000

Non-PPO
No maximum
No maximum

$500 per hospital confinement

$2,000,000

PPO (Plan Pays)

Non-PPO (Plan Pays)

Physician’s Services 60% (no deductible) 40%
Office Visit procedure code from a PPO family
practice, general practice, internal medicine,
gynecology, OB/GYN, or pediatrician
Physician’s Services 60% 40%
Specialty Physician Office Visits
Surgery Performed in the Physician’s Office
Second Opinion Consultations
Allergy Treatment/Injections
Allergy Serum (dispensed by the Physician in the office)
Preventive Care
Physician Office Visit 90% (no deductible) 40%
Immunizations (Birth through age 6) 100% (no deductible) 100% (no deductible)
Immunizations (Age 7 and above) 90% (no deductible) 40%
Mammograms, PSA, Pap Smear (billed by an independent 100% (no deductible) 40%
diagnostic facility or outpatient hospital)
Inpatient Hospital — Facility Services 60% 40%
Limited to semi-private room rate
Special Care Units limited to ICU/CCU daily room rate
Inpatient Hospital Physician’s Visits/Consultations 60% 40%
Inpatient Hospital Professional Services 60% 40%
Surgeon, Radiologist, Pathologist, Anesthesiologist
Outpatient Facility Services 60% 40%
Outpatient Professional Services 60% 40%
Surgeon, Radiologist, Pathologist, Anesthesiologist
Emergency and Urgent Care Services 60% 60%
(except if not a true
emergency, then 40%)
Ambulance 60% 60%
(except if not a true
emergency, then 40%)
Inpatient Services at Other Health Care Facilities 100% 40%
Includes Skilled Nursing Facility, Rehabilitation Hospital,
and Sub-Acute Facilities
Calendar Year Maximum: 60 days combined
Laboratory and Radiology Services 100% (no deductible) 40%

Includes pre-admission testing




2008 SCHEDULE OF BENEFITS
BRONZE MEDICAL PLAN (continued)

ELIGIBLE EXPENSES

PPO (Plan Pays)

Non-PPO (Plan Pays)

Advanced Radiological Imaging (MRI, MRA, CAT Scan, PET Scan) 60% 40%
Outpatient Short-Term Rehabilitative Therapy and Spinal 60% 40%
Manipulation Services (includes cardiac rehab, physical
therapy, speech therapy, occupational therapy, pulmonary
rehab, cognitive therapy, spinal manipulation services
including chiropractors)
Home Health Care 100% (no deductible) 40% (no deductible)
Includes outpatient private nursing when approved as
medically necessary
Calendar Year Maximum: 60 days
Hospice Care 100% (no deductible) 40% (no deductible)
Includes bereavement counseling
Organ Transplants
Includes medically appropriate, non-experimental transplants
Office Visit 60% 40%
Inpatient Facility 100% at Lifesource center 40%
(otherwise 60%)
Physician’s Services 100% at Lifesource center 40%

Lifetime Travel Maximum: $10,000 per transplant

(otherwise 60%)
100% (only available when
using a Lifesource facility)

Not Applicable

Durable Medical Equipment 60% 40%
External Prosthetic Appliances 60% 40%
Orthotics 60% 40%
Nutritional Evaluation 60% 40%
As part of the medical management of a documented organic
disease, including diabetes
Calendar Year Maximum: 3 visits per person
TMJ (Surgical and Non-surgical) 60% 40%

Lifetime Maximum $10,000

Employee Assistance Program (EAP)
6 visits per calendar year, per individual, per incident
(as defined herein)

100% (no deductible)

Not Applicable

Mental Health *
Combined maximum annual benefit of 60 out-patient
visits and in-patient days

60% (no deductible)

40% (no deductible) ®

Substance Related Disorders *
Combined lifetime maximum benefit of two (2) treatment
episodes (as defined herein)

60% (no deductible)

40% (no deductible) ®

Serious Mental IlIness 2

60% (no deductible)

40% (no deductible) ®

Newborn Hearing Screening Test (through age 30 days)
Diagnostic follow-up care to screening test (through age 24 months)

90% (no deductible)
60% (no deductible)

40% (no deductible)
40% (no deductible)

Sleep Disorders

60%

40%

Other Covered Expenses

60%

40%




2008 SCHEDULE OF BENEFITS
BRONZE MEDICAL PLAN (continued)

ELIGIBLE EXPENSES PPO (Plan Pays) Non-PPO (Plan Pays)

Prescription Drugs * (includes diabetic/glucose testing supplies)
Retail — (maximum 34-day supply) $50 individual calendar year deductible
20% co-payment for tier 1 medications
40% co-payment for tier 2 medications

Mail-Order (non-injectable) — (maximum 90-day supply) 20% co-payment for tier 1 medications
40% co-payment for tier 2 medications

Specialty Pharlrrzacy (as explair&ed herei?)) A
Retail (maximum 34-day supply 80 co-payment per prescription
Mail-Order (maximum 34-day supply) $80 co-payment per prescription
(non-injectable)

Eligible expenses in excess of the stated out-of-pocket maximum will be paid at 100% when using PPO providers. The following
expenses do not apply towards satisfying the out-of-pocket amount: deductibles, prescription co-payments, charges which exceed
Plan maximums, pre-certification/utilization review penalties, charges paid at a reduced percentage because of non-compliance with
utilization review, charges from any non-PPO provider, and the charge or portion of any charges which exceeds the maximum
reimbursable charge. In addition, reimbursement of such expenses will not increase to 100% after the out-of-pocket maximum is
reached.

To receive benefits for mental health, substance related disorders, or serious mental illness, all services, both PPO and non-PPO,
must be approved and monitored by ValueOptions.

Reimbursement is based on ValueOptions’ negotiated PPO fees.

Prescription drug deductibles and co-payments do not apply toward satisfaction of the calendar year deductibles.

Assistant Surgeon

The maximum amount payable will be limited to charges made by an assistant surgeon that do not exceed 20 percent of the surgeon's
allowable charge. (For purposes of this limitation, allowable charge means the amount payable to the surgeon prior to any reductions
due to co-insurance or deductible amounts.)

Co-Surgeon

The maximum amount payable will be limited to charges made by co-surgeons that do not exceed 20 percent of the surgeon's
allowable charge plus 20 percent. (For purposes of this limitation, allowable charge means the amount payable to the surgeons prior to
any reductions due to co-insurance or deductible amounts.)

Multiple Surgical Reduction

Multiple surgeries performed during one operating session result in payment reduction of 50% to the surgery of lesser charge. The
most expensive procedure is paid as any other surgery.

All benefits are subject to the maximum reimbursable charge.

Specific excluded, limited, and covered items are addressed in the following pages of this Plan booklet.

All annual limitations are applied on a calendar year basis unless expressly stated otherwise.



3. The premium rate sheet, including the amount paid by the school district and employee

This chart shows the monthly premium amounts for full-time employees (working at least 25 hours per week). Part-time
employees who purchase a medical plan must pay the Total Monthly Rate.

Gold Medical Plan Total Monthly Rate District Contribution Monthly Premium
Employee Only $370.18 $259.00 $111.18
Employee & Spouse $652.16 $259.00 $393.16
Employee & 1 Child $477.35 $259.00 $218.35
Employee & Children $564.74 $259.00 $305.74
Employee & Family $884.47 $259.00 $625.47

Silver Medical Plan Total Monthly Rate District Contribution Monthly Premium
Employee Only $316.90 $259.00 $57.90
Employee & Spouse $559.21 $259.00 $300.21
Employee & 1 Child $408.09 $259.00 $149.09
Employee & Children $482.28 $259.00 $223.28
Employee & Family $752.58 $259.00 $493.58

Bronze Medical Plan Total Monthly Rate District Contribution Monthly Premium
Employee Only $259.00 $259.00 $0.00
Employee & Spouse $469.12 $259.00 $210.12
Employee & 1 Child $338.84 $259.00 $79.84
Employee & Children $401.51 $259.00 $142.51
Employee & Family $627.13 $259.00 $368.12




4. The number of employees covered by the health coverage plan offered by the school district

As of February 1, 2008, there were 4,957 employees enrolled in the three PISD medical plans.



5. Information concerning the ease of completing Report # 2

After plan analysis was performed, completion of Report # 2 was simple.



6. A compliance statement which states whether or not the school district provides health care coverage to its
employees that is comparable to HealthSelect and whether it has complied with the other requirements of
Section 22.004 of the Education Code

Report # 1 stating compliance (see copy on next page) mailed to TRS on 2/29/2008.






